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W orkday, Inc., a leader in 
enterprise cloud appli-
cations for finance and 

human resources, and Insperity, 
Inc., a leading provider of human 
resources and business performance 
solutions, announced an exclusive 
strategic partnership and plans to 
jointly develop, brand, market, 
and sell a preeminent full-service 
HR solution for small and mid-
size businesses. The combination of 
Workday’s best in class technology 
platform and Insperity’s unmatched 
service experience will yield an 

industry-first solution to increase 
the likelihood, degree, and speed 
of success for growing companies.

Through this strategic partner-
ship and joint offering, customers 
will have the benefit of Insperity’s 
Workforce Optimization premium 
service experience, which includes 
dedicated HR specialists, payroll 
and benefits, risk management, 
and compliance support, along 
with Workday Human Capital 
Management (HCM). This will 
enable businesses to seamless-
ly manage their entire employee 

lifecycle, from hire to retire, and 
optimize their talent management, 
payroll, benefits, and compliance 
in a unified, cloud-based system.

“This strategic partnership is a 
game-changer for our industry. 
With Workday’s leading cloud 
technology and Insperity’s proven 
HR service, we will be able to offer 
our clients the best of both worlds,” 
said Paul J. Sarvadi, chairman and 
chief executive officer of Insperity. 
“We’re excited about the potential 
this brings to accelerate Insperity’s 
long-term trajectory for growth, 

profitability, and value creation.”
Insperity and Workday bring a 

combined deep understanding of 
business challenges and the com-
plexities of a rapidly changing 
environment. This strategic part-
nership will help high growth busi-
nesses gain a competitive edge by 
making full-service HR solutions 
more affordable, easier and faster 
to implement, less complex, and 
more agile asx companies grow.

“Customer service is a core value 
at Workday, and this strategic part-
nership will enable us to extend 

the power of the Workday platform 
and Insperity’s service excellence 
to more companies,” said Carl 
Eschenbach, CEO, Workday. “This 
partnership will make it possible 
for smaller companies to realize the 
power and value of the Workday 
platform earlier in their growth 
journeys, better setting them up for 
long-term success.”

Details on pricing and availability 
to follow in the coming months.

L eadership Pleasanton was 
created by the Pleasanton 
Chamber in 1988 and has 

produced more than 800 graduates 
in its 30-plus years. In the Fall 
of each year, 30-34 individuals 
from local businesses, professional, 
government and service organiza-
tions as well as residents begin 
participating in monthly, day-long 
sessions, culminating in a gradu-
ation in May. Participants have 
the opportunity to go behind the 
scenes with current leaders in the 
community to learn what makes 
Pleasanton work. 

“This popular program offers 
community members the chance 
to expand their personal and pro-
fessional networks while having 
fun and learning about how all the 
segments of our community work 
together to make it an amazing place 
to live and work,” said Pleasanton 

Chamber Community Foundation 
Chair Susan Hayes. The Chamber’s 
Community Foundation sponsors 
the Leadership Pleasanton program. 

Whether you are new to 
Pleasanton, or a life-long resi-
dent, participating in Leadership 
Pleasanton is a wonderful oppor-
tunity. “I can honestly say it has 
changed the trajectory of where 
I’m at in my life,” said Nick 
Valenziano, an alum from the 
Leadership Class of 2016. “I own 
a house in Pleasanton, I have two 
businesses in Pleasanton, and liter-
ally my heart is Pleasanton.” 

The Leadership Pleasanton pro-
gram’s goal is to develop com-
munity leaders, and topics of the 
sessions include Pleasanton his-
tory, local government, health and 
human services, business and eco-
nomics, education, public safety, 
infrastructure, and recreation. Each 

session is designed to be interac-
tive, educational and challenging 
and features presenters representing 
a cross-section of the community. 

WHO ENROLLS 
IN LEADERSHIP 
PLEASANTON? 

Individuals living or working 
in Pleasanton who have a desire 
to educate themselves with vital 
community information along with 
reinforcing their leadership skills 

and involvement in the community, 
wish to learn more about how to 
make a difference in our com-
munity, and have a strong desire 
to become part of a network of 
personal and professional contacts. 

WHAT IS THE 
COMMITMENT? 

Attend monthly day-long sessions 
on the second Thursday of the 
month beginning in the Fall. Each 
member of the class is expected to 
attend all sessions in their entirety 
in order to realize the maximum 
benefits of the program. 

WHAT IS THE 
INVESTMENT? 

Tuition of $950 covers all pro-
gram materials, transportation, 
lunch each day, and a graduation 
celebration. 

The Leadership Pleasanton pro-
gram is open to everyone in the com-
munity and online registration for the 
Class of 2024-25 is open at www.
pleasanton.org/leadership-pleasan-
ton/. The class is expected to be at 
capacity this summer with a max 
of 34 individuals, and all interested 
participants must register by July 
31, 2024. A limited number of spon-
sorship opportunities are available 
as well as partial scholarships for 
the program. For more information 
about Leadership Pleasanton, email 
program director Yianna Theodorou 
at yianna@pleasanton.org.
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