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Business Spotlight

February Networking Mixer at  
the New Tri-Valley Futsal Center

M ore than 50 members of 
the Pleasanton Chamber 
of Commerce braved the 

February weather to attend our 
monthly Networking Mixer at the 
brand-new Tri-Valley Futsal Center, 
generously hosted by Ballistic 
United Soccer Club (BUSC).

The evening offered attendees an 
exciting first look at this impres-
sive new facility, designed to pro-
vide year-round training and com-
petition space for youth athletes 

throughout the Tri-Valley. Guests 
had the opportunity to tour the 
center, learn more about its mis-
sion, and see firsthand how the 
space will serve as a dynamic hub 
for sports, teamwork, and commu-
nity connection.

Beyond showcasing the facil-
ity, the mixer delivered what 
Chamber events do best — mean-
ingful connections. Members 
exchanged ideas, strengthened 
relationships, and explored new 

opportunities for collaboration 
across industries. The strong 
turnout, despite rainy conditions, 
was a true reflection of the com-
mitment and engagement of our 
Chamber community.

We extend our sincere thanks to 
BUSC for their warm hospitality 
and to everyone who joined us for 
an energizing evening of network-
ing. Events like these highlight the 
power of coming together to sup-
port new ventures and one another.

Three of our newest Pleasanton Chamber of Commerce members 
joined us at the Tri-Valley Futsal Center — representing Hammer 
& Nails Grooming Shop for Guys, PCBancard, and Wefea, Inc. 
Wealthpaver.

F or more than six decades, AppleOne 
has been dedicated to one core mis-
sion: bringing humanity to hiring. 

Founded in 1964, AppleOne has grown into 
one of North America’s largest womanowned 
staffing organizations, yet the heart of the 
company has remained unchanged. Every 
day, AppleOne helps businesses strengthen 
their teams and helps job seekers find mean-
ingful work by making the hiring process 
more personal, more thoughtful, and more 
aligned with real human needs.

AppleOne offers a full spectrum of work-
force solutions designed to meet companies 
wherever they are in their hiring journey. From 

directhire recruitment and con-
fidential executive searches to 
temporary staffing, project sup-
port, and specialized hiring pro-
grams, AppleOne works closely 
with employers to understand 
not just the technical require-
ments of a role but the culture, 
goals, and longterm vision of 
the organizations they serve. 
Their innovative sourcing strat-
egies, robust talent network, and industrylead-
ing 5year guarantee on directhire placements 
reflect a deep commitment to quality and 
longterm success.

What truly sets AppleOne 
apart is its philosophy of “Hiring 
Made Human.” Businesses and 
candidates alike often describe 
the experience as a partner-
ship rather than a transaction. 
AppleOne takes pride in offer-
ing hightouch service, transpar-
ent communication, and a level 
of care that goes far beyond 
filling a job order. Their teams 

take time to listen, understand, and adapt, 
ensuring that each placement feels like the 
right match for both sides.

As a familyowned company with more than 

60 years in business, AppleOne blends the 
stability of an established organization with 
the agility needed to navigate today’s rapidly 
evolving labor market. With more than 200 
support centers and a 24/7 sourcing infrastruc-
ture, they are equipped to help organizations 
of all sizes, from small businesses looking to 
make their first strategic hire to national enter-
prises seeking scalable recruitment solutions.

At its core, AppleOne believes that when 
people thrive, businesses thrive. That belief 
continues to guide everything they do, mak-
ing them a trusted partner for employers and 
a lifechanging resource for job seekers across 
the country.

A Trusted Partner in Hiring: AppleOne’s Legacy of People-First Staffing

AppleOne’s dynamic team of staffing professionals brings expertise, dedication, and a 
people-first approach to connecting businesses with top talent. Proud to support our local 
workforce and help companies — and careers — thrive in our community.

Introducing the Pleasanton Chamber Health & Wellness Alliance
A t the Pleasanton Chamber of Commerce, we 

are always looking for ways to create meaning-
ful connections and deliver added value to our 

members. That’s why we are excited to introduce the 
Pleasanton Health & Wellness Alliance, a collaborative 
group dedicated to advancing community health and 
wellness across Pleasanton and the Tri-Valley.

The mission of the Alliance is simple but powerful: to 
champion community health and wellness by educating, 
connecting, and empowering individuals and organiza-
tions through trusted resources and collaboration across 
all pillars of well-being.

Members of the Health & Wellness Alliance  
will have the opportunity to:
• �Educate the community and fellow members by 

sharing expertise and resources

• �Connect with peers for 
collaboration, referrals,  
and meaningful partnerships

• �Empower one another to 
strengthen business impact 
and community reach

• �Engage in events, programs, and initiatives that 
promote holistic well-being
Participation in the Alliance is included as part of 

Chamber membership, offering a no-cost opportunity 
to expand your network, increase visibility, and make a 
tangible impact on local health and wellness.

We’re excited to bring this group together and help our 
members thrive while advancing the health of our commu-
nity. To learn more or get involved, contact us today — and 
join us in shaping a healthier, stronger Tri-Valley.
www.pleasanton.org/health-wellness-alliance

Members of the Pleasanton Chamber’s Health & Wellness Alliance 
gather for their inaugural meeting, bringing together local leaders 
and wellness professionals committed to advancing community 
health and well-being throughout Pleasanton and the Tri-Valley.

www.appleone.com
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F or many parents of school 
age students, academic 
pressure can feel over-

whelming. Expectations seem 
higher than ever, the college 
admissions process keeps chang-
ing, and it’s often unclear when or 
how to step in with the right kind 
of support.

That’s where Olympus 
College Prep, a Pleasanton-
based Tutoring, SAT/ACT Prep, 
& College Counseling company, 
helps families regain clarity and 
confidence.

Founded by longtime 
educator and counsel-
or Aydin Mehrage, 
Olympus College 
Prep has sup-
ported Tri-
Valley families 
for more than 
15 years by pro-
viding person-
alized academic 
guidance for stu-
dents in K-12. The 
focus goes beyond 
grades and test scores, 
helping students develop strong 
study habits, self-confidence, and 
a clear academic direction.

Olympus offers subject-level 
tutoring, SAT and ACT prepara-
tion, and comprehensive college 
counseling. What sets the program 
apart is its structured, long-term 
approach, which brings academ-

ic planning, test preparation, and 
application guidance together into 
one coordinated strategy rather 
than relying on disconnected or 
last-minute solutions.

Through its 5-Pillar College 
Counseling Program, Olympus 
helps families make informed 
decisions about coursework, test-
ing timelines, essays, and applica-
tions, while keeping students sup-
ported and motivated throughout 
the process. Parents often share 
that the biggest change they notice 
is not just academic progress, but 

reduced stress at home 
and greater confi-

dence in what lies 
ahead.

O l y m p u s 
College Prep 
works with 
families across 
P l e a s a n t o n , 
Dublin, and San 

Ramon. Students 
have gone on to 

attend UC cam-
puses and other com-

petitive universities, while 
gaining skills that serve them well 
beyond the admissions process.

For parents wondering whether 
it’s too early to begin or con-
cerned they may already be 
behind, Olympus encourages fam-
ilies to start with a consultation. 
These conversations are designed 
to answer questions, provide clar-

ity, and outline the next practical 
steps tailored to each student.

Olympus College Prep is locat-
ed at 5506 Sunol Blvd Ste 101, 
Pleasanton, CA 94566.

Learn more by calling (925) 398-
3000 or schedule a consultation 
with Aydin at olympuscollegeprep.
com.

Business Spotlight

College Prep, Tutoring, and Guidance Without the Guesswork
Olympus College Prep Helps Tri-Valley Families Confidently Navigate K–12 Academic Challenges and the College Admissions Journey

Founded by longtime educator and counselor Aydin Mehrage, Olympus College Prep provides personalized 
academic support, as seen here guiding a student through concepts at the whiteboard.

P leasanton has long been a community 
rooted in connection, innovation, and 
heart — qualities that make serving 

leaders and teams here especially meaning-
ful.

Today’s leaders face constant complexity: 
hybrid work, rapid growth, talent develop-
ment, culture shifts, and relentless pressure 
to perform. The real question is no longer 
“How do I do more?” but rather: “How do 
I think better?” “How do I lead with clarity 
and confidence?” and “How do I create a 
positive ripple effect for my team and com-
munity?”

This is where coaching — true thought 
partnership — becomes transformative.

Coaching Is Not Advice. It’s Insight.
Coaching is often mistaken for giving 

answers. In reality, powerful coaching helps 
leaders access their own best thinking. 
Grounded in brain-based coaching and neu-
roscience, this approach shows that insight 
— the “aha” moment — is far more impact-
ful than instruction. When individuals reach 
clarity on their own, the brain encodes it 

differently. It sticks. It motivates. It activates 
change.

Those moments — when someone pauses 
and realizes what’s been holding them back 
— can reshape careers, strengthen teams, and 
build healthier cultures.

Growth Begins with Mindset
Carol Dweck’s research in Mindset 

reminds us: “Becoming is better than being.” 
Leadership is not a fixed trait; it’s a continual 
process of growth.

When leaders embrace a growth mindset:
• �Feedback becomes fuel.
• �Challenges become opportunities.
• �Difficult conversations build trust.
• �Setbacks become learning.

And when leaders grow, their teams grow.

The Ripple Effect of Extraordinary 
Leadership

Over 25+ years in leadership and talent 
development, one truth stands out: when a 
leader gains clarity, the impact extends far 
beyond the individual. Meetings become 
more focused, communication more inten-
tional, accountability stronger, and psycho-
logical safety higher — all driving innova-
tion.

Coaching creates space for leaders to 
reflect, regulate before reacting, align actions 
with values, and lead with both courage and 
compassion.

Why This Matters for Pleasanton
Our business community is rich with talent 

and potential. Coaching isn’t about fixing 
what’s broken — it’s about unlocking what’s 
possible. If you feel stretched thin, respon-

sible for everyone else’s clarity, or ready 
for the next level, a thought partner may be 
exactly what you need.

Extraordinary leadership creates a ripple 
effect — in organizations, families, and 
communities like Pleasanton. Sometimes the 
most strategic move you can make is to 
pause long enough to think.

Website: www.affinity-resources.com

Business Spotlight

The Power of Thought Partnership:  
Unlocking Leadership from the Inside Out

By Patti Barker, Founder of Affinity Resources EBB, LLC

Nina Pomeroy Photography

Patti Barker, Founder of Affinity Resources 
EBB, LLC, brings more than 25 years 
of leadership and talent development 
experience to her work helping leaders 
think with greater clarity, confidence, and 
purpose.

“�Olympus College Prep made such a difference 
for me. The tutors not only helped me raise my 
test scores, but they also taught me how to study 
effectively and manage my time. I felt supported 
every step of the way, and I’m proud to say I got 
into my dream college!”








